PROFESSIONAL MENTORSHIP PROGRAM OVERVIEW
MENTEE (Student)

PURPOSE

The purpose of the Professional Mentorship Program is to pair students with working professionals in order to prepare
students for their intended career.
Mentoring relationships are a shared opportunity for learning and growth. Mentoring as an extracurricular development
opportunity provides long-term benefits for students, connecting them with support and a networking base as they move
through their collegiate experience into careers of choice.

ELIGIBILITY

 Students currently enrolled in an academic program
 Must be 18 years or older

GOALS
1.
2.
3.
4.

Gain life skills, career knowledge, and experience
Expand professional network
Benefit from inspiration and support (professional, academic, personal)
Potential life-long connection between mentor/mentee

WHY HAVE A MENTOR?

Mentoring, at its core, assures students that there is someone who cares about them, guides students as they navigate
academic study and career choices, and makes them feel like they matter. Research confirms that quality mentoring
relationships have powerful positive effects on students in a variety of personal, academic, and professional situations.
Ultimately, mentoring connects students to personal growth & development and social & economic opportunity.

BENEFITS

Students who participate in mentoring programs are more likely to graduate and have greater job placement rates, and
as an outcome, the collegiate institution increases student retention and creates an enriched educational experience.

WHAT MAKES A GOOD MENTEE

To benefit from the mentoring relationship, a mentee needs to:
 Be open and honest
 Be accessible, committed, and engaged for the length of the program
 Commit to establishing, sharing, and working toward goals for self-development
 Assume responsibility for acquiring or improving skills and knowledge
 Actively listen and ask questions
 Seek, and be open to, constructive criticism
 Be respectful of the mentor and his/her time and resources by keeping appointments and responding timely to
communications.
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FAQ’s

1. What is Mentoring at Trocaire?
Mentoring is a one-on-one relationship in which a professional provides guidance to a student who is working
towards successful graduation and placement within their field of study. The mentoring relationship is formed
outside of regular classroom activity and within the confines of all institutional policies, rules, codes of conduct,
and regulations.
2. What are the responsibilities of a mentee?
 The mentee is asked to make a one-semester commitment
 Mentee will attend a “meet and greet” session with their mentor before or at the beginning of the
semester
 Mentee will set up a regular contact schedule with their mentor
 Together, mentee/mentor will set goals for the semester
 Mentee will meet with mentor during agreed-upon scheduled times, communicating by email, text, or a
phone conversation
3. How much time does mentoring require?
The mentor and mentee work together to set a regular contact schedule for the duration of the academic
semester. Recommended minimum contact requirement is 5 contacts per semester (email, text, or phone), with
at least 2 of these being face-to-face.
4. Want more information?
If you are interested in becoming a mentee, please contact Program Coordinator, Pam Jablonicky.

CONTACTS

Program Coordinator
Pam Jablonicky
360 Choate Avenue, Buffalo, NY 14220
716-827-2543; jablonickyp@trocaire.edu

Campus Counselor
Lauren Ellis
Director of Wellness Programs
716-827-2412; ellisl@trocaire.edu

Non-Discrimination Statement
Trocaire College does not discriminate in admission, employment, in the administration of its educational policies, scholarship and loan programs, and other institutionally
administered programs, on the basis of an individual’s actual or perceived, race, color, creed, religion, religious practice, national origin, ethnic group, sex, gender identity, sexual
orientation, political affiliation, age, marital status, military status, veteran status, disability, domestic violence victim status, genetic information or any other basis prohibited by New
York state and/or federal non-discrimination laws. Retaliation against an individual because he or she made a complaint, testified or participated in any manner in an investigation or
proceeding will not be tolerated and is unlawful under Civil Rights laws.
The College’s policy is in accordance with federal and state laws and regulations prohibiting discrimination and harassment, including the Americans with Disabilities Act, (ADA),
Section 504 of the Rehabilitation Act of 1973, Title IX of the Education Amendments of 1972, and the New York State Human Rights Law.
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